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WELCOME! 
On behalf of all of our staff, I take pleasure in welcoming you to River Bend IMPRINTS 
Program. I encourage you to take advantage of the academic opportunities that are 
available to you. 
 
Students and staff are expected to work hard, do quality work, set goals, keep track of 
progress, learn how to access information, know how to work independently and as a 
group member, have good school attendance, be a good citizen, respect the rights and 
needs of others, and develop good study skills. A good work ethic is important. 
 
We expect that each staff member and student will strive to produce quality work and 
that we will work together to promote a positive learning and working environment for 
each person in this building. Make this a successful school year! 
 
Doug Hazen 
Assistant Special Education Director / Principal  
 
 

PURPOSE 
The River Bend Imprints Program’s purpose is to provide a highly effective academic 
program for students with emotional and behavioral disabilities. This is done in a small 
group environment in order to assist students in meeting their IEP goals and objectives. 

 
 

PHILOSOPHY 
The Imprints Program provides an academic program with a focus on stabilizing the 
students, helping students develop the skills necessary to be successful in their home 
schools, prepare for post-secondary educational opportunities, or for the work force 
depending on the student’s goal. We serve in partnership with students, parents, 
educators, county human services, and other professionals to educate our students.  
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Mission 
The River Bend Education District Imprints Program staff members are highly trained 
and motivated individuals who will work to provide a safe and positive learning 
environment that empowers students to develop the life skills needed to become 
independent, contributing members of society.  
 
We believe that:  

1. The relationship between staff and students sets the stage for positive 
change, and we encourage mutual respect between students, staff, and 
parents.  

2. Every student has a right to learn and should be given the opportunity to do 
so. 

3. A safe environment for students and staff is a prerequisite for learning. 
4. Students are responsible for their own behavior and learning. 
5. Students’ needs are best met with individualization and flexibility of 

programming when appropriate. 
6. Students learn best when the environment provides consistency and stability.  
7. Students who are internally motivated have a better chance at success. 

 
Education 

The central focus of the Imprints Program is to recognize and provide for the unique 
needs of each of the students enrolled. The Imprints Program is designed to replicate a 
mainstream school in a one-room classroom environment. The students in the program 
learn how to successfully interact with staff and other students in this setting, while gain 
academic skills. Classes are taught with an emphasis on class structure, using a variety 
of teaching methods including lectures, cooperative learning, small groups, and 
individual instruction.  
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2014-2015 River Bend Imprints Program Staff 
 

Teachers      Para Professionals 
Tracy Argall      Becky Schueler 
Josh Walth      Nancy Dauer 
Kathy Turbes      Heidi Anderson 
Sara McMonagle     Deb Clyne 
Ann Hoffmann     Chris Braun 
Breanna Olson     Monica H.  
       Stephanie Rose 
       Carina Johnson  
School Social Worker 
Laura Benesch 
 
Secretary 
Susan Roesler  
  
 
 

EMPLOYEE BACKGROUND CHECK:  
At the beginning of each school year or when a student enrolls, the school hiring 
authority must inform parents/guardians about the policy requiring a criminal history 
background check on all employees and individuals who provide services to the school. 
Effective September 1, 2008, under Minn. Stat.  123B.03,  subds. 1 and 2 are amended 
to require criminal background checks of all individuals offered school employment, 
including those who volunteer, or provide athletic or other extracurricular academic 
coaching services, regardless of whether compensation is paid. All employees and 
volunteers who work with students will have a background check completed at their 
expense before they would be able to work or volunteer at the River Bend Education 
District Programs. 
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ATTENDANCE 
The Board of Education, administration, and staff of River Bend Education District 
believe that regular school attendance is a significant and valuable component of a 
student’s education. Good attendance at school is a must for academic progress. It 
also establishes patterns that future employers demand.  
 
Consistent school attendance is one means by which a student develops responsibility 
and self-discipline. Group learning situations assist students to communicate, work 
together, gain perspectives, and accept responsibilities; all important components of 
adulthood. For these reasons, student absence from school should be limited to 
those instances in which absence is genuinely unavoidable. Each student, his/her 
parent or guardian, and the school share an obligation to encourage and ensure the 
student’s continuous school attendance. 
 
Minnesota law requires children must go to school every day from the time they are 
enrolled until they are eighteen (18) years old, unless they are legally withdrawn at age 
16 or 17. Absences may be excused because of illness, religious observance, family 
emergency, or funeral. All other absences are presumed to be unexcused. A student 
who has at least three unexcused absences from school for three or more class periods 
in three days if in middle school, junior high school, or high school, is considered 
“continuing truant” under the law. (Minn. Stat. 260A.02, Subd. 3 
 
Student Responsibilities 

1. To regularly attend all classes.  
2. To be sure to communicate with a parent/guardian in regard to missing school 

and making sure the parent/guardian calls in to excuse the absence by the 
required deadline. 

3. To keep track of the number of absences in classes.  
4. To request missed assignments, homework, tests, etc.  
5. To complete make-up work within the time guidelines provided by the instructor.  
6. To stay awake in class. Students who sleep during a class will be     
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considered absent unexcused for that class period. Students will be given one 
redirection for sleeping per day.  

Parent/Guardian Responsibilities 
1. To ensure the student regularly attends school 
2. To inform the school in the event of a student absence. The parent/guardian must 

call the school by 8:15 AM. 507-359-8760, Notes from parents will not be 
accepted, so the parent/guardian must call in for anytime a student misses 
school.  

3. In the event a parent/guardian does not call in to excuse the absence by 8:15 
a.m. and we cannot contact the parent the absence will be unexcused.  

4. If it is not possible to call by 8:15 a.m., parents can call within 24 hours of the day 
of the absence. An absence that has not been excused by the above stated time 
will result in an unexcused absence.  

 
 
Excused Absences 
The following are considered excused absences. These need to be verified at the time 
of the absence: 

1. Illness 
2. Absence caused by death in the immediate family-parent, siblings, & 

grandparents. Other deaths maybe excused at the discretion of coordinator.  
3. Funeral for family member  
4. Participation in school sponsored activities.  
5. Medical/dental appointments verified at the time by a written note from the 

doctor. (these appointments should be scheduled outside of school time).  
6. Court ordered appearances. (must have written documentation)  
7. Pre-approved college visits (limit 2 days per junior and senior years) 

 
Unexcused Absences 
An absence not excused by the school. Unexcused absence will result in additional 
consequences including loss of privileges, loss of eligibility to attend or participate in 
school activities, and other consequences as determined by school administration. 

1. Truancy/skipping 
2. Oversleeping 
3. Hair appointments, tanning, etc.  
4. Work or other work related activities (school takes priority over work) 
5. Car trouble/repair 
6. Shopping 
7. Other absences not defined as excused. 
8. Leaving class without permission without permission  
9. If no reason is given for the absence by the parent/guardian 
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Any time a student has an unexcused absence; he/she will receive zeros on all 
schoolwork given that day including any exams. The student will NOT be allowed 
to make-up this work on unexcused days.  
 
Grade Consequence for Continued Unexcused Absences at the time of each report 
card.  

1. There will be an overall 10% grade reduction for 3 unexcused absences per 
quarter. 

 2.  Additional 1% grade reduction for each unexcused absence beyond 3.  
3.  Students who sleep during a class will be considered absent unexcused for  
     that class period. Students will be given one redirection for sleeping per day.  
     Sleeping in class will be counted against this grading policy, not truancy.  

 
 
 
 
 
 
It is the intent of the River Bend Imprints staff to work with families to decrease the 
amount of time that a student is gone from school.  Minnesota Juvenile Law (260.015 
Subd 19) describes a habitual truant as a student under the age of 18 who is absent 
from school without lawful excuse.  
 
Student truancy will be reported in the following manner. 
 
Step 1:  When a student is absent, or going to be absent, the school should be notified 
that day by the student’s parent or guardian.  When the school is not properly notified of 
a student’s absence, the absence will be considered unexcused. 
 
Step 2:  If the student has three or more days of unexcused absences, the student’s 
parent or guardian will receive a letter notifying them of the school’s concerns.   
 
Step 3: Students will be expected to attend school on a regular basis with no more 
unexcused absences. 
 
Step 4:  If a student reaches seven days of unexcused absences, they are considered a 
habitual truant.  The school will notify the parent or guardian that a truancy report will be 
filed. 
 
See (Appendix A) for more details on attendance 
 

EXCESSIVE ABSENCE 
If a student accumulates ten or more absences (excused and/or unexcused) in one 
semester the school will contact the resident county for a child protection concern. The 
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school administration and teachers will keep track of absences and provide a warning to 
the students, parents or guardians following the 5th and 7th absences. However, the 
responsibility for being aware of the total absences lies with the student.  
 
Absences verified by written documentation from a medical professional, a long-term or 
chronic illness, funerals, and pre-approved family trips will not be counted towards the 
ten-day excessive absence total.  
 

• Be aware of your resident district attendance policy as some implement credit 
denial upon ten or more absences (excused and/or unexcused). In some of the 
students’ home schools after ten or more absences (excused and/or unexcused) 
from a course in a semester, the courses will be subject to credit denial. The 
home school gives students’ credits so in the case of credit denial that is at the 
discretion of the resident district.  

 
 
 

 
 
 

TARDY 
Excused tardy is a request by a parent or guardian for the student to be late to school or 
class. The office must be contacted during the day of the tardy for it to be excused. If a 
student accumulated 3 excused tardies for a class in a semester, the student will earn 1 
unexcused tardy. 
 
Unexcused tardies: 3 unexcused tardies equals 1 day unexcused. Please review the 
grade consequence for continued unexcused absences at the time of each report card 
on page 7.  
 

MAKE-UP WORK 
In the event that a student must miss school, it is the responsibility of the student to 
consult with their instructors for assignments. Students should do this in advance 
whenever possible. If it is not possible, it is recommended that parents contact the 
teachers for homework and assignments that will be missed during the student’s 
absence. At the request of the parent/guardian the homework assignments from the 
instructors will be available once the student has been gone for at least two consecutive 
days.  
 

ILLNESS DURING THE SCHOOL DAY 
We want children to be in good physical health when in school. If a student becomes ill, 
we usually take the student’s temperature and have them rest in a quiet area. If the 
student continues to feel ill, the parent/guardian will be called to make the decision if the 
student needs to go home. This is the parent’s responsibility; school staff can only 
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report student’s symptoms and temperature. The office keeps a file of phone numbers 
for the student’s physician and a backup person to call if parent/guardian isn’t available. 
 
The River Bend Education District contracts nursing services.  River Bend may consult 
the nurse to determine if a student is ill and/or to evaluate other suspected conditions 
(head lice, scabies, etc.). When unavailable the school administrator will take the 
necessary precautions.   

IMMUNIZATION REQUIREMENTS 
The following are required by the State of Minnesota BEFORE your child starts school: 
 3 Hepatitis B Series – 7th grade only 
 1 Chickenpox (Varicella) or history or Chickenpox disease – 7th grade only 
 3 DPT and 1 TD (if vaccination was started after age 7) 
 3 Polio 
 2 MMR 
*Unless a Td was given after the 7th birthday, then the Td must be repeated 10 years 
after the last dose. 
 
Please contact the schools nurse if your child has a medical exemption or you are 
conscientiously objection to immunizations on behalf of your child.   

 
MEDICATION 

When possible, the parent/guardian should make arrangements to have the student’s 
medication administered at home. If medication is to be administered at school, the 
parent/guardian must give a written statement that their son/daughter can be 
administered the medication at school. This documentation is filed in the student’s folder 
in the office. 
 
Parents will need to obtain a duplicate bottle for medication - one for home and one for 
school use. The bottle must contain the name and telephone number of the pharmacy, 
student’s name, physician’s name, medication, dosage, and time medication is to be 
administered. 
 
The program secretary, receptionist, or administration under the supervision of the 
school nurse, will administer the medication.  Administration of medication at River Bend 
is charted daily. 
 
All medication must be kept in the front office or the principal’s office and dispensed 
from there. Students may not carry any medication on their person or keep any in their 
lockers. Students will asthma/allergies may carry their own prescribed inhaler if a 
doctor’s order is on file in the office.  
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If any side effects are noticed, the River Bend staff will note the effects on the chart and 
let the teacher or therapist know so that the parent/guardian can be contacted as soon 
as possible. 
 

Make-up Work 
Students or parents are encouraged to request and receive class assignments when a 
student is knowingly going to be absent. Credit for make-up work will be left to the 
discretion of the individual teacher for all other absences. If a student is able to do 
make-up assignments, getting that work from their teacher is the student’s 
responsibility. 
 

PLAGIARISM/CHEATING POLICY 
Each teacher will determine what constitutes plagiarism/cheating. Plagiarism is defined 
as use of intellectual material produced by another person without acknowledging its 
source. For example: 
-Wholesale copying of passages from works of others into an assignment, paper, 
discussion posting, or thesis or dissertation without acknowledgment. 
-Using the views, opinions, or insights of another without acknowledgment. 
-Paraphrasing another person’s characteristic or original phraseology, metaphor, 
or other literary device without acknowledgment. 
-Cheating can take the form of crib notes, looking over someone's shoulder during an 
exam, or any forbidden sharing of information between students regarding an exam or 
assignments. 
 
-Students caught plagiarizing/cheating will lose credit for the assignment and will not 
be allowed to make up the work and may be subjected to further disciplinary action. 

 
Trial Period 

Students initially entering the Imprints Program will be admitted for a 6-week trial period. 
A meeting will be scheduled at the end of the 6-week trial to review continuance in the 
program if needed. If during the 6-week trial period, it is determined by the staff that 
Imprints Program does not meet the educational needs of the student, he/she may be 
referred back to their home school district, so that other educational options may be 
explored.  

LUNCHES 
Students may bring a lunch from home or may choose to participate in the lunch 
program that is coordinated with New Ulm Public Schools’ cafeteria. All students are 
encouraged to take advantage of the Hot Lunch program.  Applications for 
Free/Reduced Lunches are available from the secretary. Prices for meals will vary from 
year to year. New Ulm school district will pride the meals, and a letter will be sent each 
year with the year’s prices. Checks must be made out to New Ulm Public Schools.  

 
CHECKING IN AND OUT OF SCHOOL 
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A parent or guardian must contact the office prior to the student leaving the building 
during the school day. Notes from parents/guardians will not be accepted as an excuse 
to leave the school. Students must sign out at the front desk prior to leaving and sign in 
upon returning. Students under the age of 18 will not be allowed to leave school unless 
accompanied by a parent or someone approved by the parent/guardian, unless it is 
deemed an emergency. Failure to follow this procedure will result in an unexcused 
absence for the time period the student is not in school. Leaving school without 
permission/approval will result in an unexcused absence. If a student leaves the school 
property and does not return the NU police department will be contacted 
 

TRANSPORTATION 
It is the responsibility of the school district where the student resides to provide and 
arrange for transportation to and from the Program. River Bend Imprints Program will 
help facilitate this process, if needed. Transportation is provided by the home school 
district even if the home school doesn’t have school and the Imprints Program does. 
 
Students are NOT to drive to school. If there is an unusual circumstance, the student’s 
parents need to receive special permission from the Coordinator and the student’s 
home district. 
 
Students are required to abide by all behavioral expectations and regulations while 
waiting for transportation, being transported, or exiting the vehicle. School transportation 
stops and school transportation vehicles are considered an extension of school 
grounds. The health and safety of students and the driver are a priority. If a student’s 
behavior compromises health and safety conditions, the student may lose transportation 
privileges. Then the parent/guardian may have to assume the responsibility of 
transporting the student to school. Parents’ cooperation and support of these 
expectations are vital so that everyone is healthy and safe. 
 
All students upon arriving at the River Bend Imprints Program are to enter the building 
and go to their assigned classroom. 
Students are Not to be picked-up by peers, the drive must be an adult, and on these 
rare occasions transportation must be arranged through the Coordinator. The driver 
may be asked to verify identity when picking-up the student before the student is 
released to the individual. 
 
Students will NOT be allowed to be transported to a peer’s home by another district’s 
bus service. If students socialize after school transportation arrangements are the 
responsibility of the parents/guardians. If students are picked-up by anyone at school 
both parties must notify the Coordinator to make arrangements.   
 

REINTEGRATION 
The goal of River Bend Imprints Program is to stabilize the student’s behavior and to 
help students become academically successful. In some cases the goal is for the 
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students to reintegrate back to their home school. If that is part of the student’s goal, the 
Imprints Program staff will help facilitate the reintegration of the students to their home 
school district. Reintegration begins when the student is making sufficient progress 
toward the academic and behavioral goals as defined by the student’s Individual 
Education Plan. Generally, the transition begins with the student attending their home 
school for part of a school day while also continuing at the Imprints Program. Gradually 
more time is increased as the student continues to have success.   
 

FAMILY INVOLVEMENT 
Parents have a number of opportunities to become involved in their child’s program 
through participation in program planning. Parent input regarding academic, emotional, 
and behavioral issues are very important. Parents will be contacted regularly regarding 
their child’s progress, through personal contact, telephone, or by letter. Parent 
participation is vital for effective programming.  
 
Parents are asked to sign the student’s homework sheet when that is part of the 
student’s program. We want parents/guardians to be informed and actively involved so 
they can encourage the student’s academic achievements.  
 
If parents wish to communicate with school personnel, they can call or e-mail the 
employee. Contact information is found in the front of the handbook. 
 

 
LEGAL CUSTODY GUARDIANSHIP 

It is extremely important that the school is aware of any changes in legal custody. Each 
year we will operate on the premise that joint custody is in place unless we are 
furnished legal documentation to the contrary. If for some reason a child in NOT to leave 
school with one of the parents, we must receive legal documentation. Records and 
other information will be released in accordance with the legal directive.  

 
GUESTS 

Only students enrolled at the River Bend Imprints Program are permitted to attend 
classes. Special arrangements can be made through the Special Education 
Coordinator/Principal if there is academic value associated with a guest attending 
classes.  
 

REPORT CARDS 
Report cards will be prepared and distributed at the end of the nine-week grading 
period.    
 

LOCKERS 
Lockers are the property of the River Bend Education District and are on loan to 
students for their use. The school reserves the right to inspect lockers at any time with 
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or without the permission of the student. Damage to a locker that results in a cost to the 
district will be charged to the student.  
 
Lockers are assigned for students to use during the school year. It is the student’s 
responsibility to keep the locker clean inside and out. The following rules apply to locker 
use: 

1. Students are discouraged from bringing money or valuables to school and     
leaving such items in their lockers. 

2. You must use a school lock. 
3. Do not change your locker location without teacher permission. 
4. Do not go into another student’s locker. 
5. Report any theft or damage immediately to the office. The police will be 

notified. 
6. Do not write on your locker, use stickers, or in any way damage or deface 

your or anyone else’s locker.  
 

LOST or STOLEN ITEMS 
The River Bend Education District will make reasonable efforts to find lost or stolen 
items. However, the school does not assume responsibility for personal property. 
Students are discouraged from bringing valuables to school.  
 
 
 

BACKPACKS, KNAPSACKS, DUFFEL BAGS, PURSES  
Backpacks, knapsacks, duffle bags, purses, and other carrying devices shall be placed 
into the student’s locker upon arrival at school and remain in the locker until dismissal.  

 
 
 

NUISANCE ARTICLES 
A nuisance or dangerous article is defined as any object that draws attention to or 
inconveniences another individual. Examples include, but are not limited to; Radios, cell 
phones, pagers, cards, rubber bands, balloons, laser pointers and other articles that 
disrupt the learning process. Such articles will be confiscated and taken to the front 
desk. Parents may be required to pick up the items as the discretion of the Coordinator  
 
Cell phones may not be activated during the school day. If a student has a cell phone, it 
must be off and checked in at the front desk. If a student is in possession of a cell phone 
during the school day, the school staff is directed to confiscate the phone and take it to 
the office.  
 
Consequences: 
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1. The first time a cell phone is taken away, the student may pick it up at the end 
of the school day.  

2. The second time a cell phone is taken away, a parent/guardian is required to 
pick up the phone.  

3. Each additional violation will result in an in-school suspension, 1 day, then 2 
days, up to 3 days per event.  

4. Out of school suspension may result if the student is unwilling to turn in the 
phone to school personnel. (A cell phone must be turned over as a complete 
unit. Removal of the battery or other functional components will result in the 
same consequence as a refusal to turn over the phone.) 

 
 

MUSIC PLAYERS 
These items maybe considered a nuisance article, but the Imprints Teachers will be 
able to make their own classroom rules regarding the use of music devices and other 
similar headphone players to use in the classroom. The use of these types of items may 
vary among students.  
 
 
 

VIDEO SURVEILANCE  
The River Bend Education District building is under video surveillance 24 hours a day 7 
days a week.  Students need to be aware that there are video surveillance cameras in 
the River Bend Education District building and also monitoring the exterior. If needed, 
these cameras may be use by administration and/or law enforcement to investigate 
incidents of misconduct.   
 

EXPECTATIONS FOR STUDENT BEHAVIOR 
Introduction: 
As citizens in a democratic society students have rights as spelled out by the 
Constitution of the United States. The Constitutional amendments that specifically apply 
to students’ rights in school are the First, Fourth and Fourteenth, which guarantee the 
right to free expression, freedom from unreasonable search and seizure, due process, 
and equal educational opportunities. Students are responsible to behave in ways that 
are reasonable for time, place and manner in a school setting. All students and staff 
are responsible to protect the educational process.  
 
There are four time-tested public interest arguments that explain when the rights and 
needs of the group take priority over the individual’s rights. These explanations are well 
grounded in legal principle. These group needs are called Compelling State Interests. 
 1. Property Loss or Damage 
 2. Legitimate Educational Purpose 
 3. Health and Safety 
 4. Serious Disruption of the Educational Process 
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Expectations of All Students: 
 1. TREAT ALL PROPERTY WITH RESPECT 
  Take care of school property and equipment. Respect and care for   
  personal property of yourself and others. Borrow property of others only  
  after receiving permission. If you break or damage property, you will  
  need to fix, replace, or pay for it. 
  (Compelling State Interest: Property Loss or Damage) 
 2. TAKE RESPONSIBILITY FOR LEARNING 
  Be an active learner, work hard and do your best, be involved, come to  
  school prepared to learn, be a good listener, turn in your assignments on  
  time, study outside of class, have necessary materials, set a good       
                     example for others, feels good about yourself, and is on time, etc. 
  (Compelling State Interest: Legitimate Educational Purpose) 
 3. ACT IN A SAFE AND HEALTHY WAY 
  Be kind and considerate with words and actions. Use furniture and   
  equipment appropriately, walk in the building, keep hands and feet    
  to self, etc. (Compelling State Interest: Health and Safety) 
 4. RESPECT THE RIGHTS AND NEEDS OF OTHERS 
  Work and play without disrupting others; show courtesy towards others; 
  cooperate to help others learn, use positive words and actions, etc. 
  (Compelling State Interest: Serious Disruption of the Educational Process) 

Keep the balance between your individual rights and the needs of the 
group.  

 
 
Tobacco Products/Tobacco Substitutes or Look-Alikes: 
The River Bend Education District is a tobacco free facility. Students shall not possess, 
use, sell, or transmit tobacco products, substitutes or look-alikes on school property, in 
school transportation or at school-sponsored events. Students who are in possession of 
such products will have them confiscated by Program staff. These items will not be 
returned to students. 
 
Students who are caught using or possessing such items will meet with the Coordinator. 
Parents will be notified. A report will be filed with local law enforcement if the student is 
under age 18. Offenses may lead to other consequences, such as: in-school 
suspension or out-of-school suspension (not to exceed three school days).  
 
If further offenses occur, a staffing will be held with the student, parent, and Coordinator. 
Besides school consequences a determination will be made as to whether a tobacco 
evaluation and a referral to the ART program is needed.  
(Compelling State Interest: Health and Safety) 
 

Alcoholic Beverages, nonprescription Drugs or Controlled Substances: 
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Students shall not buy, sell, possess, use, transmit, be under the influence of, or show 
any effect of any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, 
marijuana, alcohol beverage or intoxicant, etc. while on school property or at a school 
sponsored event.  
 
Minnesota Schools are drug free zones. Laws allow severe penalties for anyone caught 
selling or possessing illegal drugs within one city block or 300 feet of any Minnesota 
school or school bus carrying students. Evidence of intoxication or possession or use of 
controlled substances, toxic substances, mind/mood altering substances and/or 
alcohol, in a school building, on school grounds, or at a school activity will be grounds 
for out of school suspension. Proper authorities and parents/guardians will be notified 
immediately. 
Any student found to be under the influence of chemicals mind/mood altering 
substances or to be in the possession of mind/mood altering substance or 
paraphernalia will have the following consequences: 
a. First Offense: Police will be contacted and up to three days out of school suspension 
b. Second Offense: Police will be contacted and IEP meeting must be held before 
returning to school to determine appropriate school environment.  
c. Third Offense: Police will be contacted and IEP meeting must be held before 
returning to school, probable alternative placement options will need to be explored.  
 
Other consequences as determined by the Coordinator will be assigned. 
(Compelling State Interest: Health and Safety) 
 
 
 
 

Property Damage: 
Any student who damages school property and/or the personal property of other 
students or Program staff will be required to make monetary restitution in full and may 
be suspended for up to three (3) days. This may include the cost of materials for the 
repair, cost of wages for the person making the repairs, or the cost of replacing the 
damaged item. Parents will be notified. If restitution is not received within 10 school 
days, a referral to civil court may result.  (Compelling State Interest: Property Loss or Damage) 
 
Student Dress and Appearance: 
Students are encouraged to dress appropriately for school activities and in keep with 
community standards. The object is comfort and not to send any message which tests 
the limits or takes away from self and school pride or a positive school climate. Students 
at the Imprints program have the right of self-expression as long as they don’t intrude on 
the rights of others.  
 
Appropriate clothing includes, but is not limited to, the following:  
 1) Clothing appropriate for the weather;  
 2) Clothing that does not create a health or safety hazard;       
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 3) Clothing that is appropriate for the activity. 
 
 Pants & Shorts 

• Length must be appropriate (no shorter than 6 inches from the top of the 
kneecap) 

• Size appropriate – waist, seat, and inseam 
• Trousers must be worn at waistline 

Shirts & Dresses 
• Skirts must be worn at waistline 
• Length must be appropriate (no shorter than 6 inches from the top of the 

kneecap) 
• Slits in skirts must be appropriate (no slit above the 6-inch rule) 

Undergarments 
• Appropriate undergarments must be worn at all times 
• Undergarments are not to be visible 

Shoes 
• State Law requires that shoes be worn by students at all times 

 
Inappropriate clothing includes, but is not limited to, the following:     
 1) Clothing which bears a message which is lewd, vulgar, or obscene;  
 2) Apparel promoting products or activities that are illegal for use by     
 minors; 
 3) Objectionable emblems, signs, words, objects, or pictures on clothing   
 communicating a message that is racist, sexist, or otherwise derogatory to  
 a protected minority group or which indicates gang membership; 
 4) Any apparel or footwear that would damage school property. 
 5) Clothing that prevent students from doing their work, because of blocked view  

    or restricted movement; 
6) Clothing that disrupts the learning process within the school; 
7) Clothing that indicates a relationship to a gang or gang graffiti  
8) See-through clothing exposing an inappropriate amount of bare skin 
9) Deep-scooped necklines exposing an inappropriate amount of bare skin 
10) Exposure of undergarments of any type 
11) Improperly fitting clothing that results in questionable exposure  
12) Pajamas, bedroom shoes or other sleepwear. 
13) Pants that sag exposing any underclothing (including shorts or  
      undergarments) 

 
 
Types of clothing that are generally not permissible include: 

1. Head coverings are to be removed upon entering the building. When the 
school day ends the head coverings can be worn while waiting for the bus or 
their ride home. Permission to cover the head may be granted by the 
Principal/Coordinator for special situations.  



 
Update 2014 
 

19 

2. Clothes that reveal undergarments are not allowed. In addition, shirts or tops 
that reveal mid-section or excessive amounts of skin are not allowed. If 
students choose to wear this type of clothing; they will have one opportunity to 
correct the situation.  

a. Get an approved article of clothing from their locker and change into     
    something more appropriate for school.  
b. Call home and have someone bring an approved article of clothing;   
    while the student waits in the separate area away from most peers.  
c. Pick out something out of the extra cloths and wear that for the rest of  
    the day.  

3. Coats are not allowed in the classroom unless the teacher deems it 
necessary. 

 
(The administration reserves the right to use discretion in areas not covered within the 
policy outlined above.)  
 
Repeat violations of dress code infractions may result in suspension.  
 
When, in the judgment of the administration, a student’s appearance, grooming, or 
mode of dress interferes with or disrupts the educational process or school activities, or 
poses a threat to the health or safety of the student or others, the student will be 
directed to make modification or will be sent home for the day. Parents/guardians will be 
notified. The missed time from school will be unexcused.  
 
The administration may recommend a form of dress considered appropriate for a 
specific event and communicate the recommendation to students and 
parents/guardians. 
Likewise, an organized student group may recommend a form of dress for students 
considered appropriate for a specific event and make such recommendation to the 
administration for approval. (Compelling State Interests: Health & Safety and Serious Disruption of 
the Education Process) 
 

False Fire Alarms/Fire Extinguishers/Security System/Bomb Threat: 
Any student who tampers with a fire alarm, fire extinguisher or the security system will 
be subject to immediate suspension. Parents/guardians will be notified of the infraction. 
 
Turning in a false fire alarm or bomb scare is a misdemeanor under MN Statutes. River 
Bend will prosecute anyone caught turning in a false alarm. Damage to property due to 
misuse of fire prevention equipment shall be dealt with according to the Property 
Damage Policy. 
(Compelling State Interests: Health & Safety, Property Loss and Damage, and Serious Disruption of the 
Educational Process) 
 

Weapons/Explosives: 
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No student or nonstudent, including adults and visitors, shall possess, use or distribute 
a weapon when in a school location. 
 
A “weapon” means any object, device or instrument designed as a weapon or through 
its use is capable of threatening or producing bodily harm or which may be used to inflict 
self-injury including, but not limited to, any firearm, whether loaded or unloaded; air 
guns, pellet guns; BB guns; all knives; blades; clubs; metal knuckles; nu chucks; 
throwing stars; explosives; fireworks, mace and other propellants; stinginess; 
ammunition; poisons; chains; arrows; and objects that have been modified to serve as a 
weapon.  
 
No student shall possess, use or distribute any object, device or instrument having the 
appearance of a weapon and such objects, devices or instruments shall be treated as 
weapons including, but not limited to, weapons listed above which are broken or 
nonfunctional, look-alike guns; toy guns and any object that is a facsimile of a real 
weapon. 
 
No student shall use articles designed for other purposes (i.e., belts, combs, pencils, 
files, scissors, etc.), to inflict bodily harm and/or intimidate and such use will be treated 
as the possession and use of a weapon. 
 
“School Location” includes a school building, school grounds, school activities, or trips, 
bus stops, school buses or school vehicles, school-contracted vehicles, the area of 
entrance or departure from school premises or events, and all school-related functions. 
 
“Possession” means having a weapon on one’s person or in an area subject to one’s 
control in a school location. A student who finds a weapon on the way to school or in the 
school building, or a student who discovers that s/he accidentally has a weapon in his or 
her possession, and takes the weapon immediately to the program coordinator’s office 
shall not be considered to possess a weapon. 
 
The Education District takes a position of “Zero Tolerance” in regard to the possession, 
use or distribution of weapons by students. Consequently, the minimum consequences 
for students possessing, using or distributing weapons shall include: 
 1. Immediate out-of-school suspension; 
 2. Confiscation of the weapon; 
 3. Immediate notification of police; 
 4. Parent or guardian notification; and 
 5. Recommendation to the Director of dismissal for a period of time  
  not to exceed one year. 
 
Pursuant to Minnesota law, a student who brings a firearm, as defined by federal law, to 
school will be expelled for at least one year. The School Board may modify this 
requirement on a case-by-case basis.  
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(Compelling State Interest: Health and Safety) 

 
Search and Seizure 
Students or their property may be searched if staff has a reasonable suspicion that the 
student is in possession of contraband, illegal substances or something that may be a 
health and safety hazard. This suspicion may be due to a bulge in a student’s pocket, a 
concern raised by students or staff, unusual behavior, etc. Students should have a 
lowered expectation of privacy in a public school setting due to the significant health and 
safety concerns for all students and staff. If contraband, illegal substances or dangerous 
objects are taken from a student, these objects cannot be returned to a student. 
Examples: drugs, cigarettes, lighters, matches, knives, sharp objects, etc. 
 
Staff may also ask students to give them items, which are disruptive to the learning 
environment. Examples: toys, rubber bands, etc. These items may be returned to the 
student at the end of the school day or returned to parent/guardian. 
(Compelling State Interests: Health and Safety and Serious Disruption of the Educational Process) 
 

Disorderly Conduct/Verbal or Physical Abuse/Threat of 
Violence/Assault/Harassment: (See Appendix B for harassment definitions)  
Ongoing disorderly conduct, verbal abuse, physical abuse and verbally or physically 
threatening violence or assault of students or staff at River Bend IMPRINTS Program 
cannot be tolerated.  Examples of such behavior are:  obscene gestures, obscene 
language directed at another person, behavior that interferes with the teaching and 
learning environment of the Program, deliberately embarrassing another, flagrantly and 
repeatedly violating Program behavior expectations, any physical aggression - hitting, 
kicking, biting, spitting, etc.  Staff or students have a right to report assault to law 
enforcement.  Disciplinary action will be taken. 
Staff will work with the student to help de-escalate the behavior using redirecting, one-
on-one processing, distracting, practicing/learning social skills, calming methods, etc.  
Staff will follow the steps written in the Individual Education Plan to help the student stop 
the behavior or schedule an IEP meeting to revisit goals and objectives to establish if 
there is a need for a change in the IEP. 
(Compelling State Interests:  Health and Safety and Serious Disruption of the Educational Process) 
 

Hazing: 
“Hazing,” means committing an act against a student, or coercing a student into 
committing an act, that creates a substantial risk of harm to a person, in order for the 
student to be initiated into or affiliated with a student organization, or for any other 
purpose. The term hazing includes, but is not limited to: 
 1. Any type of physical brutality such as whipping, beating, striking, branding, 
 electronic shocking or placing a harmful substance on the body. 
 2. Any type of physical activity such as sleep deprivation, exposure to weather,  
 confinement in a restricted area, calisthenics or other activity that subjects  
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 the student to an unreasonable risk of harm or that adversely affects the   
 mental or physical health or safety of the student. 
 3. Any activity involving the consumption of any alcoholic     
 beverage, drug, tobacco product or any other food, liquid, or substance   
 that subjects the student to an unreasonable risk of harm or that    
 adversely affects the mental or physical health or safety of the    
 student. 
 4. Any initiation related activity that intimidates or threatens the    
 student with ostracism, that subjects a student to extreme mental    
 stress, embarrassment, shame or humiliation, that adversely affects   
 the mental health or dignity of the student or discourages the    
 student from remaining in school. 
 5. Any activity that causes the student to perform a task that involves violation  
 of state or federal law or of education district policies or regulations. 
 
No student shall plan, direct, encourage, aid or engage in hazing. 
  
Any person who believes s/he has been the victim of hazing or any person with 
knowledge or belief of conduct, which may constitute hazing, shall report the alleged 
acts immediately to an appropriate Education District official designated by this policy. 
 
Upon receipt of a complaint or report of hazing, the Education District shall undertake or 
authorize an investigation by Education District officials or a third party designated by 
the Education District. The Education District may take immediate steps, at its 
discretion, to protect the complainant, reporter, students, or others pending completion 
of an investigation of hazing. 
 
Upon completion of the investigation, the Education District will take appropriate action. 
Such action may include, but is not limited to, warning, suspension, exclusion, 
expulsion, transfer, remediation, termination or discharge. Disciplinary consequences 
will be sufficiently severe to deter violations and to appropriately discipline prohibited 
behavior. Education District action taken for violation of this policy will be consistent with 
the requirements of applicable statutory authority, including the Minnesota Pupil Fair 
Dismissal Act, Education District policies and regulations. 
 
The Education District will discipline or take appropriate action against any student who 
retaliates against any person who makes a good faith report of alleged hazing or against 
any person who testifies, assists, or participates in an investigation, or against any 
person who testifies, assists or participates in a proceeding or hearing relating to such 
hazing. Retaliation includes, but is not limited to, any form of intimidation, reprisal or 
harassment.    (Compelling State Interest: Health and Safety) 
 
Bullying: 
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Bullying is when an individual keeps doing or saying things to have power over another 
person.  Such actions may include, but are not limited to name calling, saying or writing 
nasty comments, systematically excluding an individual from activities, threatening, 
taking and damaging personal items, or hitting/kicking an individual.   
 
Bullying is taken very seriously and the Education District will discipline or take 
appropriate action against any individual who is found to be in violation of this policy.  
  
Harassment and Violence: 
It is the policy of the Education District to maintain learning and working environment 
that is free from religious, racial or sexual harassment and violence. The education 
district prohibits any form of religious, racial or sexual harassment and violence. 
 
It shall be a violation of this policy for any student to harass a student, teacher, 
administrator or other school personnel through conduct or communication of a sexual 
nature or regarding religion and race as defined by this policy 
It shall be a violation of this policy for any student to inflict, threaten to inflict, or attempt 
to inflict religious, racial or sexual violence upon any pupil, teacher, administrator or 
other school personnel. 
 
The Education District will act to investigate all complaints, either formal or informal, 
verbal or written, of religious, racial or sexual harassment or violence, and to discipline 
or take appropriate action against any student who is found to have violated this policy. 
 
 
 
 
 

PORNOGRAPHIC MATERIALS: 
Possession of sexually explicit materials is prohibited.  

• All materials published or electronic will be confiscated 
• Parents/Guardians will be notified.  
• In-school suspension  
• Repeated offenses can result in out of school suspensions for 1-10 days. 

 
ELECTRONIC INFORMATION/INTERNET USE: 

Electronic information research skills are now fundamental to preparation of citizens and 
future employees.  Access to the Internet and E-mail enables students to explore 
thousands of libraries, databases, bulletin boards and other resources while exchanging 
messages with people around the world. 
 
River Bend Education District’s focus is to provide individual users with the 
understanding and skills needed to use electronic information resources in ways 
appropriate to their individual educational needs.  Concerns about electronic information 
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will be handled the same way as concerns about other educational resources, and other 
education district policies also pertain to use of the electronic information system. 
 
User Responsibilities 
A.  Privileges – The use of electronic information resources is a privilege, not a right.  
 Inappropriate use of these resources will result in loss of computer/network  
 access, disciplinary action and/or referral to legal authorities.   
 
B.  Acceptable Use – The use of the district’s electronic information system must be 
 in support of the educational mission, goals and objectives of River Bend  
 Education District.   
 
C.  Prohibited Use – Users are prohibited from using the Education District’s electronic 
 information system for the following purposes: 
  
 1.  To access, upload, download or distribute pornographic, obscene or sexually 
      explicit material. 
 2.  To transmit or receive obscene, abusive or sexually explicit material. 
 3.  To violate any local, state or federal statute. 
 4.  To violate copyright laws, or otherwise use another person’s property  
      without the person’s prior approval or proper citation, including the  
      downloading or exchanging of pirated software or copying software to or 
      from any district computer. 
 5.  To vandalize, damage or disable the property of another person or 
      organization.  This includes, but is not limited to, uploading, downloading 
      or creation of computer viruses. 
 6.  Unauthorized commercial use for financial gain. 
 
D.  Network Etiquette – Each account holder is expected to abide by the generally  
 accepted rules of user etiquette.  These rules include, but are not limited to, the 
 following: 
  
 1.  Be polite.  Never send nor encourage others to send abusive messages. 
      School rules regarding harassment apply to electronic communication. 
 2.  Use appropriate language.  Users must remember that they are a  
      representative of the district and are on a non-private system.  Users must 
      never use vulgar or any other inappropriate language. 
 3.  Use electronic mail appropriately.  E-mail is not guaranteed to be private. 
      Everyone on the system has access to mail.  Messages relating to or in 
      support of illegal activities will be reported to the authorities. 
 4.  Do not reveal personal information.  This includes a user’s home address, 
      telephone number, password or social security number.  This also applies 
      to others’ personal information or that of organizations. 
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E.  Security – Users may not use another individual’s account, with or without  
 permission, nor attempt to log on to the system as the system administrator.  If  
 a user identifies a security problem, the user shall notify district staff or the  
 system administrator at once.  The user shall not demonstrate the problem to  
 other users. 
 
 Network storage areas shall be treated like school lockers.  The system  
 administrator may review files and communications to maintain system integrity 
 and insure that users are using the system responsibly.  Users should not expect  
 that files stored on the district’s servers will be private. 
 
F.  Network Services – River Bend Education District makes no warranties of any 
 kind whether express or implied, for the electronic information service it is 
 providing.  River Bend Education District will not be responsible for any  
 damages suffered while using the system.  These damages may include, but are 
 not limited to, the loss of data as a result of delays, non-deliveries, mis-deliveries, 
 or system interruptions caused by the system or the user’s errors or omissions. 
 Use of any information obtained via the electronic information system is at the  
 user’s own risk.  River Bend Education District specifically denies any  
 responsibility for the accuracy of information obtained through electronic  
 information resources. 
 
 
 
 
 
 
 

ELECTRONIC INFORMATION RESOURCES AGREEMENT  
A.  The proper use of the electronic information system, and the educational value to 
 be gained from the proper Internet use, is the joint responsibility of students, 
 parents and employees of the Education District. 
B.  This policy requires the permission of and supervision by the Education District’s  
 designated professional staff before a student may use a school account or 
 resource to access E-mail and the Internet. 
C.  The Electronic Information Resources Agreement form must be read and signed  
 by the user and the parent or guardian.  The signed form must be filed with the 
 system administrator prior to a student gaining access to E-mail and the Internet. 

 
PARENT RESPONSIBILITIES     

Parents will be notified that their students will be using Education District 
resources/accounts to access E-mail and the Internet and the Education District will 
provide parents the option to request alternative activities not requiring E-Mail and 
Internet access.  This notification will include: 
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 1.  A copy of the user notification form provided to the student user. 
 2.  A description of parent/guardian responsibilities. 
 3.  A notification that parents have the option to request alternative educational 
      services not requiring E-mail and Internet access. 
 4.  A statement that the Electronic Information Resources Agreement must be 
      signed by the user and the parent or guardian. 
 5.  A statement that the school district acceptable use policy is available for 
      parental review 
(Compelling State Interests:  Health and Safety, Property Loss or Damage and Legitimate Educational 
Purpose) 
 

CONDITIONAL BEHAVIORAL INTERVENTIONS  
All River Bend IMPRINTS Program staff are trained in the use of Nonviolent Crisis 
Prevention Intervention techniques. Every attempt is made to de-escalate student’s 
behavior through redirecting, one-on-one conferencing, calming techniques, etc. River 
Bend IMPRINTS Program may use Conditional Behavioral Interventions. 
 
“This policy is intended to encourage the use of positive approaches to behavioral 
interventions. The objective of any behavioral intervention program is to focus on skills 
acquisition rather than merely behavior reduction or elimination. Behavioral intervention 
policies, program, or procedures must be designed to enable the pupil to benefit from an 
appropriate, individualized educational program as well as develop skills to enable them 
to function as independently as possible in their communities.” [M.R. 3525.0805] 
 
 
 
 
Conditional Procedures: 
Conditional procedures are: 
 1. The use of manual restraint; 
 2. The use of mechanical or locked restraints (NOTE: this does NOT include  
 restraint used to treat a pupil’s medical needs or to position a pupil with a   
 physical disability);  
 3. Time-out for seclusion (see below); and 
 4. Temporary delay or withdrawal or regularly scheduled meals or water not to  
 exceed 30 minutes. 
 
Conditional procedures may only be used when included as part of a pupil’s IEP or in an 
emergency situation as defined below. In order to utilize a conditional procedure, the 
IEP Team must: 
 1. Identify the frequency and severity of target behaviors for which 
 the conditional procedure is being considered; 
 2. Identify at least two positive interventions Implemented and the 



 
Update 2014 
 

27 

 effectiveness of each; 
 3. Design and Implement regulated interventions based on present 
 levels of performance, needs, goals and objectives; and 
 4. Describe the specific circumstances under which and how the  
 conditional procedures will be utilized in Section H of the IEP: Behavioral   
 Interventions. 
Any behavioral intervention(s) not covered in the IEP must be consistent with the 
district’s discipline policy affecting all pupils within the district. Continued and repeated 
use of any element of a district’s discipline policy must be reviewed in development of 
the pupil’s IEP. 
 

EMERGENCY SITUATION: 
An emergency situation is one in which immediate intervention is necessary to protect a 
pupil or other individual from physical injury, emotional abuse due to verbal or nonverbal 
threats or gestures, or to prevent severe property damage. The emergency intervention 
must be the least intrusive intervention possible to reasonably react to the emergency 
situation. Both the building principal/coordinator and parents must be notified 
immediately when a conditional procedure is used in an emergency situation. 
 
NOTE: This rule/procedure should not be interpreted so as to prohibit staff from using 
reasonable force to protect themselves or other pupils. 
 
If an emergency procedure is used twice in one month’s time, or a pupil’s pattern of 
behavior is emerging that interferes with the achievement of the pupil’s educational 
goals and objectives, the IEP Manager shall immediately contact the parents and 
schedule an IEP meeting utilizing the Notice of a Team Meeting form. The IEP Team 
shall: 
 
 1. Meet within 5 school days after emergency procedures have  
 begun; 
 2. Determine if additional assessment is necessary (see Due Process 
 Procedures, Step 20); and 

4. Review the IEP to determine if it adequately addresses the pupil’s special 
education needs, and amend the IEP if necessary (see Due Process 
Procedures, Step 14). 

 
Seclusion: 
Seclusion is used only if the child posses a significant risk of harm and can only be used 
when severe behavior is demonstrated. Seclusion means placing the pupil in a specially 
designed isolation room or similar space. In addition to those procedures listed under 
Conditional Procedures above, the following procedures shall be followed when the 
time-out for seclusion is utilized: 
 1. Specific criteria must be developed for returning the pupil to the routine  
 activity and regular education environment; 
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 2. The evaluation must address whether seclusion is contraindicated for   
 psychological or physical health reasons. 
 3. Seclusion rooms must have an observation window or other device  
 which permits continuous monitoring of the pupil by trained staff; 
 4. The pupil must have adequate access to drinking water and to a bathroom for  
 a time-out that exceeds 15 minutes duration; 
 5. A log must be maintained which records the number of occurrences and  
 length of time spent in seclusion; 
 6. The seclusion room must be, at a minimum, five feet by six feet (or  
 substantially equivalent to these dimensions) and be large enough to allow the  
 pupil to stand, to stretch their arms, and to lie down; 
 7. The seclusion room must be a safe environment in which: 
  a. all fixtures are tamper proof; 
  b. walls and floors are properly covered; 
  c. control switches are located immediately outside the room; 
  d. is well lighted; 
  e. is well ventilated and heated; 
  f. is kept clean; and 
  g. meets all applicable fire and safety codes. 
                                                                                                                                                                            

WITHDRAWAL OF CONSENT:  
Parents have the right to withdraw consent for use of a conditional procedure at any 
time by notifying the Building Principal/Coordinator or IEP Manager. When parental 
consent is withdrawn: 
 1. The district must immediately discontinue use of the conditional procedure; 
 2. The building principal/coordinator (IEP Manager when assigned by the  
 principal) shall send a written acknowledgment to the parent(s) and request  
 parental signature; 
 3. If a parent’s signature to withdraw consent cannot be obtained the   
 Principal/Coordinator and/or IEP Manager must document efforts to   
 communicate and obtain the signature; 
 4. The IEP Manager must contact the parent(s) within 3 school days to schedule  
 an IEP meeting to consider a change in the IEP or in the pupil’s placement. 
 

LOCKDOWNS:  
In case of a potential threat from an individual inside or outside of the school building 
River Bend has procedure plans for students and staff to follow if a situation arises. 
There maybe times when these procedures are practiced so students know what to do 
in case of the need. If this procedure plan is practiced staff will send a letter home with 
the students indicating this process was practiced.  
 

SNOW DAYS 
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Late starts and cancellations of the River Bend IMPRINTS Program follow the New Ulm 
Public School late start and cancellations. Absences due to school closure, late starts or 
early dismissals will be considered excused absences.  
 
All school closings, delayed stating times, and early dismissals or other emergencies 
will be announced on: 
 KNUJ-AM 860  WCCO-AM 830  KTOE-AM 1420 
 KXLP-FM   KJLY-FM 94.1  KEEZ-FM   99.1 
 KXAX-FM 104.9  SAM-107.3   KSTP-5 TV 
 KMSP-9 TV   KARE-11 TV 

 
FIRE 

When the fire alarm sounds, all persons in the building must evacuate the premises.  
The students and staff should be at least 100 feet from the building. All classroom and 
office doors are to be closed.  When leaving the building, the teacher will lead the class 
out the nearest and safest exit.  The teacher should make sure that all students have 
left the building.  The teacher and class may return to the building when the all clear is 
given. 
 

CREDIT & GRADUATION REQUIREMENTS 
Credits and academic standard requirements will be determined by the student’s home 
school district.  The River Bend IMPRINTS Program will contact the student’s home 
district, verify credits and test scores to determine which courses are needed for 
graduation.  The resident district high school counselor will conform all credits.  Since 
graduation requirements vary from school district to school district, it is the student’s 
responsibility to keep a record of credits earned and necessary graduation 
requirements. 
 
 

SCHOOL FUND RAISING 
All school fund raising activities must have prior approval by administration and the 
school board. This includes fundraisers before, during and after school, as well as 
during the summer. The class must submit in writing the activities and the goals for the 
funds raiser. The River Bend Education District will not be responsible for lost or stolen 
products/funds.  
 

POINTS TO CONSIDER IN PLANNING YOUR FUTURE 
 
College Entrance Requirements: Entrance requirements vary for many colleges. If 
you plan to attend a certain college, check with the transitions teacher for requirements. 
You can get most college catalogs on-line at the college’s website.  
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Technical College: Minnesota has many excellent private and state technical colleges. 
Technical colleges offer many opportunities in a wide range of vocational/technical 
fields. If you have a particular field in mind, check with your teacher for advice or contact 
your home school for help. 
 
*College Applications should be sent in as early as possible to insure you of a position 
in the program of your choice. Programs fill up early so September of your senior year is 
the best time to apply for admissions.  
 
Apprenticeship: An apprenticeship program helps you to qualify for your vocation by a 
combination of on-the-job training and evening classes at a technical college. In an 
apprenticeship program you earn while you learn. If you are interested in an 
apprenticeship-training program see your transition teacher, contact the MN Department 
of Labor & Industry at (651)-284-5090. 
 
Full-Time Employment After Graduation: A student who plans to go directly out to 
work after high school must develop entry level skills that others will be developing in 
colleges and technical colleges after graduation. This person is called upon to be more 
mature, more knowledgeable of his/her own interests, abilities, and achievements and 
be more knowledgeable of careers. It is important that this person be sure he/she is 
ready to face the world of work directly after high school graduation.  
 
Military: The military services are now offering more competitive career opportunities 
for the qualified person. The days of the military accepting just about “anyone” are now 
gone. If you are planning to enter the military service after graduation you will need to 
make arrangements with a recruiter and take the ASVAB test at the beginning of your 
senior year.  
 
Importance of High School Record: Attendance, grades, and relationships with 
teachers, school staff, and other students are three basic and most important areas of 
your high school record. The past is generally the best predictor of the future. Take this 
time to make good choices for your future.  

A: Attendance: Good attendance and good marks tend to go hand in hand. 
Employers check on your high school attendance record, because people with a 
good school attendance record generally have good attendance records at work 
too. When employees miss work, it costs the employer money. Employers 
generally will seek persons with good attendance records.  
B: Relationships with others: More than 9 out of 10 people who are fired from 
their jobs are fired because they could not get along with other employees or 
their employer. Students who are not willing to get along with their teachers and 
fellow students are advised to work at changing now. You may not get the 
chance later.  
C: Grades: Grades are important in as much as they tend to indicate your level 
of mastery in school subjects. Colleges, technical colleges and employers will 
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require you to have the necessary background for further learning and training. 
Employers are interested in what you have done and what you will do. People 
who work up to their ability in school usually work up to their ability on the job.  

 
ITEMS NOT COVERED IN THIS HANDBOOK 

It would be impossible to address every situation that arises during the school day and 
at activities. The administration has the authority by the school board to develop and 
implement additional policies or procedures that they deem necessary in operating the 
school.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(Appendix A) 
 

   State Truancy Laws 
 
 
Continuing Truant   is a child who is subject to compulsory instruction and is absent 
from instruction without a valid excuse within a single school year for three days if the 
child is in elementary school or three or more class periods on three days if the child is 
in middle, junior high school, or high school.  
(MSA 260A.02,Subd.3) 
 
Habitual Truant  “Habitual Truant” means a child under the age of 16 years who is 
absent from attendance at school without lawful excuse for seven days if the child is in 
elementary school or for one or more class periods on seven days if the child is in 
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middle school, junior high school or high school, or a child who is 16 or 17 years of age 
who is absent from attendance at school without lawful excuse for one or more class 
periods on seven school days and who has not lawfully withdrawn from school under 
section 120A.22,Subd8. (M.S.A. 260C.007,Subd.19). 
A child determined to be an Habitual Truant by school officials may be subject to court 
proceedings and found to be a child in need of protection or services pursuant to Minn. 
Stat. 260C.007, Subd.6(14). 
 
Lawful Excuse  (according to the statute M.S.A. 120 A.22, Subd 12 is defined as 
following: (1) the child having a bodily or mental condition that prevents attendance: (2) 
Religious instruction, or (3) the child has completed the requisite schooling through the 
tenth grade. 
 
Presumptions regarding truancy or educational neglect 
A child’s absence from school is presumed to be duo to the parent’s, guardian’s, or 
custodian’s failure to comply with compulsory instruction laws if the child is under 12 
years old and the school has made appropriate efforts to resolve the child’s attendance 
problems. This presumption may be rebutted based on a showing by clear and 
convincing evidence that the child is habitually truant. A child’s absence from school 
without lawful excuse, when the child is 12 years old or older, is presumed to be due to 
the child’s intent to be absent from school; this presumption may be rebutted based on a 
showing by clear and convincing evidence that the child’s absence is due to the failure 
of the child’s parent, guardian, or custodian to comply with compulsory instruction laws, 
section 120A.22 and 120A.24. (M.S.A. 260C163. Subd 11(a).  
 
 
 
 
 
 
 
 
(Appendix B) 

HARASSMENT DEFINITIONS  
A. Sexual Harassment; Definition: 
1. Sexual harassment consists of unwelcome sexual advances, requests for sexual 
favors, sexually motivated physical conduct or other verbal or physical conduct or 
communication of a sexual nature when: 
 a. submission to that conduct or communication is made a term or 
  condition, either explicitly or implicitly, of obtaining or retaining 
   an education; or  
 b. submission to or rejection of that conduct or communication by an  
    individual is used as a factor in decision affecting that individual’s  
    education; or 
 c. that conduct or communication has the purpose or effect of  
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    substantially or unreasonably interfering with an individual’s  
    education, or creating an intimidating, hostile or offensive 
     educational environment. 
2. Sexual harassment may include but is not limited to: 
 a. unwelcome verbal harassment or abuse; 
 b. unwelcome pressure for sexual activity; 
 c. unwelcome, sexually motivated or inappropriate patting,  
   pinching or physical contact, other than necessary restraint of 
   student by teachers, administrators or other school personnel 
    to avoid physical harm to persons or property; 
 d. unwelcome sexual behavior or words, including demands for  
    sexual favors, accompanied by implied or overt threats  
    concerning an individual’s educational status; 
 e. unwelcome sexual behavior or words, including demands for  
    sexual favors, accompanied by implied or overt promises of  
    preferential treatment with regard to an individual’s educational 
    status; or 
 f. unwelcome behavior or words directed at an individual because 
    of gender. 
 
B. Racial Harassment; Definition: 
Racial harassment consists of physical or verbal conduct relating to an individual’s race 
when the conduct: 

1. has the purpose or effect of creating an intimidating, hostile or  
    offensive academic environment; 
 2. has the purpose or effect of substantially or unreasonably 
    interfering with an individual’s academic performance; or 
 3. otherwise adversely affects an individual’s academic opportunities. 
 
 
C. Religious Harassment; Definition: 
Religious harassment consists of physical or verbal conduct which is related to an 
individual’s religion when the conduct: 
 1. has the purpose of effect of creating an intimidating, hostile or 
    offensive academic environment; 
 2. has the purpose or effect of substantially or unreasonably 
    interfering with an individual’s academic performance; or 
 3. otherwise adversely affects an individual’s academic  
    opportunities. 
 
D. Sexual Violence; Definition: 
Sexual violence is a physical act of aggression or force or the threat thereof, which 
involves the touching of another’s intimate parts, or forcing a person to touch any 
person’s intimate parts. Intimate parts, as defined in Minnesota Statute includes the 
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primary genital area, groin, inner thigh, buttocks or breast, as well as the clothing 
covering these areas. 
 Sexual violence may include, but is not limited to; 
 1. touching, patting, grabbing, or pinching another person’s  
    intimate parts; whether that person is of the same sex or the 
    opposite sex; 
 2. coercing, forcing or attempting to coerce or force the touching 
    of anyone’s intimate parts; 
 3. coercing, forcing or attempting to coerce or force sexual  
    intercourse, on another; 
 4. threatening to force or coerce sexual acts, including the touching 
    of intimate parts or intercourse, on another. 
 
E. Racial Violence; Definition: 
Racial violence is a physical act of aggression or assault upon another because of, or in 
a manner reasonably related to, race. 
 
F. Religious Violence: Definition: 
Religious violence is a physical act of aggression or assault upon another because of, 
or in a manner reasonably related to, religion. 
 
G. Assault; Definition: 
Assault is: 
 1. an act done with intent to cause fear in another of immediate 
    bodily harm or death; 
 2. The intentional infliction of or attempt to inflict bodily harm upon 

another; or the threat to do bodily harm to another with present ability to carry out 
the threat. 

Any person who believes s/he has been the victim of religious, racial or sexual 
harassment or violence by a pupil, teacher, administrator or other school personnel of 
the Education District, or any person with knowledge or belief of conduct which may 
constitute religious, racial or sexual harassment or violence toward a pupil, teacher, 
administrator or other school personnel should report the alleged acts immediately to an 
appropriate Education District official designated by this policy.  
 
The Education District encourages the reporting party or complainant to use the report 
form available from the coordinator of each program or available from the Education 
District office, but oral reports shall be considered complaints as well. Nothing in this 
policy shall prevent any person from reporting harassment or violence directly to an 
Education District human rights officer or to the director. 
 
The Education District will discipline or take appropriate action against any student who 
retaliates against any person who makes a good faith report of alleged religious, racial 
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or sexual harassment or violence.  Retaliation includes, but is not limited to, any form of 
intimidation, reprisal or harassment. 
(Compelling State Interest: Health and Safety) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

River Bend Imprints 
 Program 

1315 South Broadway 
New Ulm, MN  56073 

ph(507) 359-8760 
fax (507) 359-1380 

 

 
 

Parent/Guardian 
 
I parent/guardian have received the Imprints Program 
handbook. 
  
 
 
 
 
_______________________________________  _____________________ 
Parent/Guardian Signature     Date 
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*Please sign and return to the River Bend Imprints Program.  
 


